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ABSTRACT

Today, education needs effective teachers to use new technologies. In a
successful educational system, the performance of teachers plays a very important role. It
has been proven that the success and good performance of students also depends to a great
extent on the efficiency and performance of teachers; Therefore, the education organization
is one of the most important educational organizations whose most important source and
capital are people, and it must deal with talent management in order to survive in a competitive
environment and achieve predetermined goals. The purpose of this research was to compare
the efficiency of human resources recruited through Article YA with the graduates of
Farhangian University of Ardabil.

The descriptive research method is survey type. In order to examine
the research variables, a researcher-made questionnaire was designed and used in the form
of a Likert scale. The statistical population included all managers of Ardabil city, and Y'Y
samples were selected based on stratified random sampling using the method of optimal
assignment.

The findings of the research indicated that there is a significant difference between
the effectiveness of teachers recruited through the centers of Farhangian University
compared to the teachers of Article YA in the opinion of school administrators. Also, regarding
the four indicators of effectiveness, teachers recruited through the centers of Farhangian
University in the four indicators of classroom management, interaction and cooperation,
desirable teaching and accountability have been observed.

P e din the studies and researches regarding the results of teachers'
effectiveness, 4£7 of managers have admitted that the student teachers trained at Farhangian
University are more effective than the full-time teachers.
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V. Infroduction
uman force is the most important factor in organizational efficiency as it can
assist an organization to achieve its goals and plans by implementing the
available talents and capabilities. The human force of an organization can
voluntarily offer its talents and capabilities to the organization and remain
loyal to it despite any existing problems and shortcomings, preventing the
emergence of lethargy in the organization by carrying out real and dedicated
work. Employees in an organization need to be developed from various
technical, moral, and intellectual perspectives (Ahmadi, Habibzadeh, &
Vanaki, Y+ +). A teacher is the most effective and efficient component of
any system of education and plays a pivotal role in any change and
transformation. The performance of teachers matters significantly in a successful system of
education. Nowadays, it has been proven that students’ success and appropriate performance
rely to a large extent upon teachers’ efficiency and performance (Najafzadeh et al., Y+ YY). The
department of education is among the most important educational organizations whose
resources and capital are made up by humans, and it needs to deal with the management of
talents to survive in competitive environments and achieve a set of predetermined goals and,
consequently, provide the necessary conditions for the fulfillment of the goals defined in
upstream documents, including the Document of the Fundamental Transformation of
Education, and meet the needs and expectations of society in the most convenient manner
possible (Saeedian, Zahabiuon, & Keshtiaray, Y:Y)). Evidence indicates that teacher
preparation can significantly influence their outcome. People who enter the teaching profession
without the necessary qualifications experience higher rates of burnout (Podolski et al., Y+ 9).

Y. Materials and Methods

The present study was applied in terms of purpose and was a descriptive-survey study
concerning its nature, and the data were collected according to the field study methodology.
The population of the study was made up of all school principals working with teachers who
were subject to Clause YA and the graduates of Farhangian University in the v-\A-v\ period. In

the present study, the sampling process was performed according to the optimal attribute
sampling. Before conducting the study, information concerning the schools was obtained from
the Provincial Department of Education, Ardabil, Iran. Out of a total of v\ v schools, v\v schools

were selected using Krejcie and Morgan’s table. Ultimately, the sample of the study was made
up of vyv school principals. The instrument utilized in the study was a researcher-made

questionnaire arranged according to a Likert scale. The questionnaire evaluated four compo-
nents of the study, including scientific knowledge, cooperation and interaction, responsebility,
and convenient teaching, with o items evaluating each component. The reliability of the

instrument was determined at -/A-, and its validity was investigated and corroborated by the
supervisor of the study and relevant specialists. The content validity of the questionnaire was
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confirmed by the views of a panel of experts. To determine the reliability of the questionnaire
on teachers’ effectiveness according to principals, Y- questionnaires were distributed among

school principals. The obtained results determined the Cronbach’s Alpha coefficient of the
questionnnnaire at -/A-, being evaluated at an acceptable level. In the present study, the

effectiveness of two groups of teachers (recruited from Farhangian University and sessional)
according to the princi-pals’ criteria of effective teaching, including classroom management,
responsibility, interaction and sharing experiences, and convenient teaching. Thus, one main
and four peripheral hypotheses were proposed. The data were analyzed using descriptive and
inferential statistical procedures. In the former, descriptive procedures like tables, charts, mean,
variance, and SD were impl-emented. On the other hand, the inferential section involved
conducting the independentsamples t-test using SPSS.

Y. Result

The main hypothesis of the study
The efficiency of the human forces recruited according to Clause vA and Farhangian University

is different.

Table).The results of the independent-samples t-test to compare the efficiency of the human

forces recruited from Clause YA and Farhangian University

Sig.
Group  Sample size Mean SD t df
Farhangl_an YAY \Fal /oYY
University V8,08 fYy ofee
Clause YA YAY Y.va 2,90

The findings illustrated in Table \ showed that the mean experience scores of the teachers
recruited from Farhangian University and Clause vA were f.#v and v,v4, respectively. Thus, it

was indicated that a significant difference existed between the obtained mean experience scores
at p<-,-o. In other words, the principals believed that the teachers who graduated from

Farhangian University outperformed the ones recruited according to Clause YA concerning job

experience.
Hy: The classroom management of the human force recruited according to Clause v differs

from that of Farhangian University graduates.

Tabley. The results of the independent-samples t-test to compare the classroom management

of teachers recruited according to Clause with the graduates of Farhangian University
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Group  Samplesize ~ Mean SD t df Sig.
Farhangian |, £,1A - A8Y FYY
University AR ees
Clause YA Y\Y AT -, VoF

The findings illustrated in Table v showed that the mean scientific knowledge scores of the

teachers who graduated from Farhangian University and the ones recruited according to Clause
YA were ¥,3A4 and ¥,)o, respectively. Thus, it was shown that a significant difference existed

between the obtained mean scores at p<.,-6. As a result, the hypothesis concerning the
existence of a significant difference between the effectiveness of the two groups of teachers
was confirmed.

Hy: The teachers who graduated from Farhangian University significantly differ from the ones
recruited according to Clause YA in terms of interaction and collaboration.

Tabley. The results of the independent-samples t-test to compare the interaction and collaborat-
eon of the teachers recruited according to Clause A and the graduates of Farhangian University

Group  Sample size Mean SD t df Sig.
Farhang!an YAY £,A0 YN
University 11,0 FY fYY e
Clause YA Y\Y Y20 VoY)

The findings illustrated in Table v showed that the mean interaction and collaboration scores of
the graduates of Farhangian University and the ones recruited according to Clause vA were f.A5
and v, respectively. Thus, it was observed that the two groups differed significantly in terms
of cooperation and interaction at p<-,- 4. In other words, the principals believed that the teachers

who graduated from Farhangian University had more friendly interactions with their students
compared to the teachers recruited based on Clause yA. That is because the mean interaction

and collaboration score of the former group exceeded that of the latter, and they could perform
in a better and more effective manner due to the scientific and practical training they received
at Farhangian University.

Hy: The teachers recruited according to Clause YA and the graduates of Farhangian University

differed significantly in terms of responsibility.

Tablef. The results of the independent-samples t-test to compare the responsibility of the

teachers recruited according to Clause YA and the graduates of Farhangian University
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Group  Samplesize ~ Mean SD t df Sig.
Farhang!an YAY Y.A0 V)
University V0,FYA Yy ofoee
Clause vA Y\Y AR V.A0

The findings illustrated in Table ¥ showed that the mean responsibility scores of the teachers
who graduated from Farhangian University and the ones recruited according to Clause YA were
v,A0 and v.5y, respectively. Thus, it was observed that the two groups significantly differed in
terms of responsibility scores at p<-,-&. On this basis, the managers believed that the teachers
recruited according to Clause yA and the graduates of Farhangian University differed in terms

of carrying out their duties.
H¥: The teachers recruited according to Clause vA and the graduates of Farhangian University

significantly differ in terms of convenient teaching
Tablea. The results of the independent-sample t-test to compare the convenient teaching of the

teachers recruited according to Clause YA and the graduates of Farhangian University

: Sig.

Group  Sample size Mean SD t df g
Farhang!an Y\Y AR VYV E

University YANYS fYY e
Clause YA YAY Yoo V,YAD

The findings illustrated in Table o indicated that the mean convenient teaching scores of the
graduates of Farhangian University and the ones recruited according to Clause yA were f,a5 and
¥,-). Thus, it was observed that a significant difference existed between the convenient teaching
of the two groups in terms of convenient teaching at p<-,-&. In other words, the principals

believed that the teachers who graduated from Farhangian University taught more conveniently
compared to the human forces recruited according to Clause vA. That is because the mean

teaching scores of the former group exceeded that of the latter, and the graduates of Farhangian
University could perform in a better and more effective manner due to the training they received
at Farhangian University and their awareness of new teaching methods.

¢, Discussion and Conclusion

The present study aimed to compare the efficiency of the human forces recruited according to
Clause and the graduates of Farhangian University in Ardabil, Iran. The independent-samples
t-test was implemented to compare the two groups. The findings showed that a significant
difference existed between the effectiveness of the teachers recruited according to Clause vA
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and the graduates of Farhangian University. Moreover, there were significant differences

between the two groups in terms of the fourfold criteria of efficiency, including classroom
management, interaction and collaboration, convenient teaching, and responsibility.
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